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Visible School Foundational Statements

Mission Statement

VISIBLE SCHOOL will train and equip artists, technicians, ministers, and business professionals in skill and character for effective service in the arts industries and in the church.

Vision Statement

VISIBLE SCHOOL will be an educational and spiritual community of artists, technicians, ministers, and business people serving the church and society with the collective energy and talents to foster an environment of creativity, worship, and innovation in all artistic endeavors for the glory of God and for the benefit of all people.

Institutional Educational Objectives

As an institution of higher education with a focus of training for the arts industries and the church, we purpose to accomplish these objectives in reference to our entire student population:

· To impart, share, and uncover knowledge of the Bible, the arts, and Christian life.

· To increase understanding of and desire for Christian community and interdependence.

· To discover and internalize the beauty of God’s creation in artistic endeavor and ministry.

· To exercise professional skills in specific fields with competence, clarity, and purpose.

· To develop students of purpose and with biblical character for the extension of the kingdom of God.

· To develop the skills needed and attitude of pursuit of life-long learning, both academic and practical.

· To become men and women of concern and action in service towards all people.

· To know the scriptures and relate them into everyday life as a dedicated and Holy Spirit-led believer.

· To become people of vulnerability, inquisitiveness, demonstrative in love and peace, and balanced in discourse.

Course Description


Print exactly as it appears in the Current Academic Catalog.
Textbook(s) and Materials: (available in the Library)

Print a list of textbooks in following format:


Webber, Robert E., The Alleluia Worship Series.  (Peabody, Massachusetts:  Hendrickson Publishers, Inc., 1996)

Learning Outcomes

List measurable learning outcomes using active verbs.

Requirements of the Course

List all requirements for the course, including reading, papers, etc. that will be used for evaluation.

Course Outline – one 2:20 class/week on fridays

List, by each class session, topics to be discussed, reading to be completed, assignments due, exams, etc.  There should be no surprise or major deviation from the course outline that you provide the student at the beginning of the semester.  The following format is acceptable:

Date
Topic





Assignment Due






Week 1

01.13




Evaluation

List all components of evaluation including assignment weights, grade scale, make-up work/examination instructions, and an assessment rubric that explains what a student would do to earn an A, B, C, etc. on a specific assignment and overall for the course.

Attendance

VISIBLE SCHOOL considers regular class attendance to be essential to the teaching/learning process.  Any unnecessary absence decreases the contribution by and to the students and faculty.  For those reasons, the following guidelines will be honored by faculty and students:

1. Class attendance is required except for true emergencies or school-related business.

2. Absences other than for true emergencies or for school-related business may not exceed the number of class meeting per week without penalty.  Each absence exceeding the number of class meetings per week will result in a grade reduction of five (5) percentage points/absence.  Three classes of tardiness equal an absence.

3. Credit will not be awarded in any course where absences exceed 30% of the class meetings.

4. The final determination of true emergency will be at the discretion of the instructor of the course.

5. The legitimacy of school-related business will be determined by the Director of Academic Development.  All absences for which the student pursues approval must be cleared by the Director of Academic Development utilizing the absence form available outside the Registrar’s Office within seven days of the absence.

6. All faculty will report in writing to the Registrar’s Office all students who have two consecutive unapproved absences.

7. All faculty will report in writing to the Office of Academic Development and Registrar all students whose total absences exceed the 30% limit.   The Registrar will record an automatic “F.”  This report is due when the limit has been exceeded.  If any time after the fifth week of classes a student obtains automatic “F’s” in all classes due to non-attendance, that student will be asked to leave VISIBLE SCHOOL campus and housing within 48 hours after notification. 

8. The responsibility for notifying the instructor of anticipated absences, reasons for emergency absences, and fulfilling all assignments rests entirely on the student.

9. The faculty is not expected to give make-up exams or make-up lessons for unapproved absences.

Disabilities

 “VISIBLE SCHOOL is committed to providing reasonable accommodation to all students who properly disclose and document disabilities in accordance with the Americans with Disabilities Act (ADA) of 1990.  The student is responsible for contacting the Director of Academic Development to arrange for appropriate accommodation.  When the disability has been documented and verified, the Director of Academic Development will contact the faculty member regarding any reasonable accommodation to be made.”

Computer Use Policy

 Students using any college-owned computer in connection with completing work for this course should first read and understand the “Computer Use Policy” published in the current Academic Catalog.  Ignorance of this policy shall not be deemed an excuse for failure to comply.

Students abusing privileges of the Laptop Initiative by improperly using the technological equipment and resources or distracting others will receive an immediate “Half-Absence” for the class period.  Further abuse will result in further absences being levied against the student’s attendance, dismissal from class period, or having computer privileges revoked.
Bibliography [Course Reserve in Library for Supplemental Reading]

Include volumes found in the library that will supplement the material presented in this course.

Non-Discrimination Policy

VISIBLE SCHOOL admits students of any race, color, national and ethnic origin to all the rights, privileges, programs, and activities generally accorded or made available to students at the School.  It does not discriminate on the basis of race, color, national and ethnic origin in administration of its educational policies, admissions policies, scholarship and loan programs, and athletic and other school administered programs.  This policy extends to both employment by and admission to the School.  Inquiries concerning discrimination and charges of violations of the above policy should be directed to the Office of the Director of Academic Development.

Please note:
Distributed to the class at the beginning of the semester, the syllabus is an agreement between the faculty member and the student that affords protection to both the student and faculty member against academic abuse.  Academic abuse is defined as improper use of educational authority, academic goodwill or maltreatment of faculty by students, or students by faculty.

Instructors are required to place an electronic copy of this syllabus in the Academic Folder under the proper program folder on the server no later than the first day of classes for the semester in which the course is to be taught.  
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